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Foreword by the Board Chairman 
On behalf of board members of the Coalition for Accountability and Integrity 
(AMAN), and on my own account, I would like to take this opportunity and 
present this annual report on the activities and achievements of AMAN in 
2019. The report provides an overview of key achievements scored in the 
context of the fight against corruption during 2019. These accomplishments 
assist in, and contribute to, implementing AMAN’s vision of a Palestinian 
society that is free of corruption. 

Towards the end of 2019, AMAN completed a year of notable accomplish-
ments. Having overcome a variety of difficulties, AMAN maintained its role 
as a watchdog of the National Integrity System (NIS) and spearhead of com-
munity action against corruption. 

As is well known, 2019 marked a year of significant challenges at political, 
social and economic levels. The majority of these disrupted the anti-corruption effort and had a direct bearing 
on our work. Challenges included ongoing arbitrary measures of the Israeli occupying authorities, adverse im-
pact of the internal Palestinian political divide, and dissolution of the Palestinian Legislative Council (PLC). Due 
to waning respect for, and ineffective functions of, the Judicial Authority, the High Judicial Council (HJC) was 
dissolved and a transitional HJC with a one-year term was established. This was a necessary step to introduce 
a radical judicial reform as all earlier attempts to reform the Judicial Authority from within had been in vein. 
Under the pretext of allegiance, public decisions were exploited to the advantage of certain individuals, further 
undermining the integrity of governance. Economic indicators continued to plummet after the Israeli occupying 
authorities had plundered Palestinian clearance revenues. For a period of eight months, the Palestinian govern-
ment refused to receive incomplete revenues. In spite of these predicaments, AMAN managed to play a key role 
in, and contribute to, bridging the existing gaps in the absence of the most important tool of formal accountabil-
ity, namely, the PLC. 

In 2019, AMAN continued to implement its strategy. Grounded in active public engagement in the anti-corruption 
effort, the AMAN strategy contributed to exposing corruption and preventing impunity of corrupt individuals. The 
efforts made by AMAN during the last year have borne fruit, introducing a paradigmatic shift towards increas-
ing engagement of citizens and civil society organisations (CSOs) in public administration and public financial 
management. 

AMAN also succeeded in promoting its visibility and credibility at local, regional and international levels. As 
an anti-corruption think tank, the Coalition localised, transferred and exchanged expertise in the fight against 
corruption. AMAN successfully built partnerships and developed cooperation with renowned international part-
ners. AMAN’s long-standing action received greater attention and recognition by both local and international 
communities. This is confirmed by the fact that AMAN was selected to implement several regional projects, 
which provided capacity building to some Arab national chapters of Transparency International (TI). 

Today, we are proud of the volume of achievements AMAN has registered during the past many years. We are 
aware that our work is of paramount importance to change the situation on the ground for the better. By this, 
we gain further momentum to keep up and intensify our efforts in the hope to score more aspired achievements 
in 2020. 

I must extend my sincere thanks and appreciation to members of AMAN’s Board of Director, Executive Manage-
ment and staff for their outstanding performance and notable contributions over the past year. My thanks go 
also to all international partners, particularly the governments of Belgium, the Netherlands, and Luxemburg, 
as well as Oxfam, UNDP/Sawasya, and UK Department for International Development, who have so generously 
provided support and synergy to achieve AMAN’s vision and objectives. We do hope that all CSOs and govern-
ment bodies cooperate to realise this vision and build a bright future, which we all aspire for. 

Chairman of AMAN’s Board of Directors

Abed Al Qader Al Husseni
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Activities of AMAN’s Board of Directors and General Assembly 
In 2019, AMAN’s management held six Board and two General Assembly meetings. Main decisions 
made in these meetings were as follows: 

At strategic and programme levels: 

 Establish an investment committee, comprising members of AMAN’s Board of Directors, to pro-
vide support to AMAN’s management in mobilising resources and diversifying sources of in-
come. 

 Approve AMAN’s Strategic Plan 2020-2022. 

 Approve AMAN’s plan of action and budget 2019. 

At organisational and administrative levels: 

 Elect new members to the new term of the Board of Directors in line with AMAN’s Bylaws. 

 Approve the new brand corporate identity of AMAN. 

 Endorse the Jerusalem-based Faisal Husseini Foundation as a member of AMAN. 

 Approve AMAN’s Report on Activities and Achievements 2018. 

 Approve the Internal Auditor Report 2019. 

 Approve the Procedure Manual for Developing the Report on the Status of Integrity and Fight 
against Corruption. 

 Approve AMAN’s Audited Final Accounts Report 2018. 

 Approve the Report on the Status of Integrity and Fight Against Corruption 2018. 

At the internal level: 

Members of AMAN’s Board of Directors and General Assembly scaled up their engagement in AMAN’s 
activities throughout 2019. In particular, members took part in hearing and accountability sessions, 
which were held to deliberate critical issues affecting the lives of Palestinian citizens in social, political 
and economic spheres. In addition, members participated in AMAN’s National Integrity Festival 2019, 
specialised conferences on security and public budget, and Annual Conference: Towards a National 
Cross-cutting Strategy against Corruption. AMAN’s General Assembly and Board members also took 
part in meetings with representatives of government bodies and international agencies. These meet-
ings addressed issues of concern to the Coalition and its scope of work. 

Members of AMAN’s General Assembly and Board of Directors also participated in in-house meetings, 
self-reviews, and planning sessions tailored to review and enhance AMAN’s work. Along this vein, 
members submitted proposals and recommendations to develop working mechanisms in light of the 
lessons learned earlier. Via email and telephone, Board and General Assembly members also main-
tained constant communication with AMAN’s Executive Management and followed up on many issues 
that required decision making or urgent directions. 
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Influential work environment and challenges encountered by 
AMAN in 2019 
2019 saw a number of factors, which had some influence on the content of AMAN’s activity. In par-
ticular, a newly formed Palestinian government made a promise to alter its policy and show more 
openness and partnership. Along the vein of community demands to reform the Judicial Authority, 
a transitional HJC was established. A new chairman of the Palestinian Anti-Corruption Commission 
(PACC) announced he would be open to and cooperative with AMAN. Cooperation actually materialised 
by developing the National Anti-Corruption Strategy 2020-2022. A set of regulations on the promotion 
of integrity and fight against corruption were enacted. On the other hand, the new Palestinian govern-
ment has maintained an approach to secrecy and lack of disclosure. For example, the government 
only publishes titles of decisions made by the Council of Ministers. It also continues to refrain from 
publishing some important agreements concluded with other parties. This attitude has made AMAN’s 
oversight task difficult and restricted access to information on public administration and public finan-
cial management. 

Below is a presentation of the impact of key challenges and opportunities on AMAN’s activity. 

1. Opportunities that reflected favourably on AMAN’s work in 2019 

 Formation of a new government: In 2019, a new government headed by Dr. Mohammad Shtayyeh 
was appointed. The promises made by the new government of openness and disclosure to citi-
zens furnished a new window of opportunity for AMAN’s operations. 

 Appointment of a new PACC chairman: The new PACC chairman announced he would be open 
to and cooperate with AMAN. Cooperation was effectively boosted by signing a memorandum 
of understanding, which had been pending for many years. Additionally, AMAN was actively 
engaged in the process of developing the National Cross-cutting Strategy against Corruption 
2020-2022. 

 Launch of the National Cross-cutting Strategy against Corruption 2020-2022: Developed in ef-
fective partnership with AMAN, the National Cross-cutting Strategy against Corruption 2020-
2022 included for the first time the principles and norms, which the Coalition had long called for 
incorporating in earlier national strategies. 

 Establishment of a transitional HJC: Established in compliance with community demands for 
reforming the Palestinian Judicial Authority, there is a good chance that the transitional HJC 
adopt many recommendations proposed by AMAN. The Council can also respond to the lobbying 
campaigns launched by AMAN in partnership with community-based coalitions and alliances. 

2. Challenges faced by AMAN in 2019 

By contrast, AMAN encountered a number of challenges during 2019. Most notably: 

 The new government continues to maintain secrecy and confidentiality. In particular, the gov-
ernment blocks public access to some decisions of the Council of Ministers, only publishing the 
titles or summaries of these decisions. In some sectors, agreements concluded by Palestinian 
governments continued to be out of public reach. A particular case in point is the agreement on 
renewal of licences of the Palestine Telecommunications Company (Paltel) and Palestine Cellu-
lar Communications Company (Jawwal). These licences were renewed in absolute secrecy and 
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have never been published to this day. 

 Some Palestinian regulations continued to fall short of immunising the NIS in Palestine. Hence, 
regulations on the promotion of the integrity system and fight against corruption need to be 
complemented. These include the Law on the Right of Access to Information and Competition 
and Antitrust Law. Also, amendments should be made to some regulations and legal norms, 
such as the rules governing conflict of interests and incrimination of corruption in the private 
sector. 

 The internal Palestinian political divide and inaction of the PLC, which was dissolved at the end 
of 2018, have continued to pose a challenge to AMAN. Compounded by the internal divide and 
struggle for power, the PLC role as a key cornerstone of the NIS has been absent. The PLC no 
longer plays its fundamental role in oversight and accountability. Action should be taken to 
finalise and approve the body of legislation needed to promote the environment of integrity, 
transparency, accountability and fight against corruption. Combined, this situation has debili-
tated the NIS, which reflects the pivotal mission of AMAN. Inadequate government vision, plans 
and policies needed to reform the public sector, and more broadly the state, have obstructed the 
reform of some sectors. AMAN has long called for regulating these sectors because they largely 
impact public administration and public financial management. Cases in point include the fuel 
sector and reform of family courts. 

 The Israeli occupying authorities continue to impede the fight against corruption and prosecu-
tion of corrupt individuals. In particular, Israel is in full control of border crossings. Palestine is 
incapable of applying for extraditing persons involved in corruption crimes from abroad. Pal-
estinians lack control over Area C. Palestinians holding Israeli-issued Jerusalemite ID cards 
and others living inside the Green Line are not subject to the State of Palestine’s jurisdiction. In 
2019, Israel imposed sanctions on Palestinian clearance revenues and plundered Palestinian 
resources. In addition to declining international aid, civil servants’ salaries were either cut or 
deducted for some time during 2019. As a result, the Palestinian Authority (PA) placed a spe-
cial emphasis on confronting the consequent financial crisis and securing needed funds at the 
expense of issues associated with promoting integrity and fighting corruption. The PA focused 
on providing basic services to citizens at the required level of quality while at the same time 
maintaining integrity and transparency standards. These practices might have resulted in the 
prevalence of certain forms of corruption, particularly favouritism and bribery, which affected 
access public services. 
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Key achievements in 2019 

Raising public awareness 

Monitoring and Studies Unit: A reliable source of knowledge on the fight against corruption 

Through the Monitoring and Studies Unit, AMAN played a key role in day-to-day monitoring of develop-
ments in the fight against corruption in Palestinian society. AMAN also devised solutions and recom-
mendations to decision makers in order to resolve problems associated with corruption in Palestine, 
as well as to consolidate anti-corruption policies, processes and measures. 

In 2019, AMAN’s Monitoring and Studies Unit released a total of 41 publications, including focused 
reports and studies which provided a diagnosis of the reality of corruption in different Palestinian sec-
tors, mainly security sector, telecommunications, pubic budget management, local government units 
(LGUs), etc. Additionally, a variety of reports, indices and public opinion polls described developments 
in the current context of the fight against corruption in Palestine. Informed by precise scientific indica-
tors and benchmarks, these products gauged public opinion on the anti-corruption effort. 

Critically, the information provided by AMAN has served as a cornerstone for shaping Palestinian pub-
lic opinion against corruption, giving incentives to the Palestinian public to actively engage in the an-
ti-corruption activity. 

Citizens are the most interested in engaging with the anti-corruption effort 

In 2019, in partnership with the Union of Agricultural Work Committees, Teacher Creativity Centre and 
Roya Association For Development Abilities in both the West Bank and Gaza Strip, AMAN carried out 24 
field visits to 1,240 citizens, including farmers and women, from among the most vulnerable groups 
in Palestinian society. In addition to encouraging these citizens to participate in the anti-corruption 
activity, field visits were designed to raise public awareness of the forms and impacts of corruption. 

During the reporting period, AMAN continued to invest in social media platforms, namely, Facebook, 
Instagram, YouTube, and LinkedIn, in order to reach out the broadest segment of Palestinian society. 
These networks serve as the most interactive and impactful tools in public life. AMAN has published 
information and expertise on anti-corruption developments within Palestinian society on social media, 
particularly on AMAN’s Facebook page. Hence, AMAN managed to increase the number of persons with 
interest to engage in the anti-corruption effort. AMAN also furnished equal opportunities to both male 
and female citizens to access legal support and advice services provided by AMAN’s Advocacy and 
Legal Advice Unit.  

 

Launched in 2019, AMAN’s smartphone app – Saying No to Corruption Counts – provided a forum to 
disseminate information produced by AMAN on the current context of corruption and developments in 
relation to the fight against corruption in Palestinian society. AMAN’s app also serves as a channel of 
communication with, and provides legal support and advice to, victims of corruption. 

Combined, these breakthroughs have contributed to an increasing number of visitors, who were in 
touch with AMAN in 2019. A total of 919 Palestinian citizens requested legal support and advice on 
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suspicions of corruption, which they either witnessed or were victims of. AMAN adopted 62 filed cases 
involving suspicions of corruption (favouritism, abuse of public office, embezzlement of public funds, 
etc.). AMAN successfully followed up on these cases with relevant official authorities. 

Residents of the As-Safa neighbourhood enjoy a healthy environment once more 

More than 1,000 Palestinian citizens live in the As-Safa neighbourhood along a street, which sets the 
municipal border of Jabalya and Beit Lahiya towns in the Northern Gaza governorate. For many years, 
these citizens suffered from an environmental and health crisis because an unregulated dump site had 
been located at the entrance of the main street to the neighbourhood and in close proximity to a candy 
and food processing factory. Citizens were affected by widespread rodents and disease-carrying in-
sect vectors. Citizens repeatedly appealed to the Jabalya and Beit Lahiya municipalities both directly 
and via the media, but it was in vein. To improve local services and remove the unregulated dump site, 
dozens of residents filed complaints and made requests to both municipalities as well as to the Minis-
try of Local Government (MoLG). In June 2019, a representative of the neighbourhood residents visited 
AMAN’s Advocacy and Legal Advice Centre in Gaza and submitted a request for legal aid to support the 
local community in addressing this case. 

AMAN followed up on this case and sent letters to relevant officials and decision makers at the MoLG, 
Solid Waste Management Board, and municipalities of Jabalya and Beit Lahiya. In a rapid response, 
the Solid Waste Management Board pledged to clean and remove the unregulated dump site. The Ja-
balya and Beit Lahiya municipalities also undertook to coordinate joint efforts, manage local service 
delivery, and permanently remove the dump site. In addition to deploying an observer from among the 
municipal police force, the municipalities would launch a public awareness raising campaign and post 
signboards in the context of an ongoing clean-up of the areas. 

In a telephone call with AMAN, Marwan al-Qanou’ expressed great pleasure of the neighbourhood resi-
dents for making response to this problem a reality. “If it were not for your advocacy, our children could 
have not been able to play outside their homes.” Al-Qanou’ concluded. 

Networking with CSOs 

In 2019, AMAN signed memorandums of cooperation and partnership with many CSOs in different 
fields, including the media and youth. By these, AMAN sought to promote the role of CSOs as a real 
partner in the anti-corruption effort. The Coalition also worked towards creating community-based 
action against corruption in all lines of activity. 

Within the framework of this partnership, AMAN provided technical support to six CSOs to promote 
their ability to serve as an example in the anti-corruption effort. Accordingly, these CSOs would actively 
engage in setting the NIS and raise awareness of target audiences about the forms of, and means to 
combat, corruption. Together with these CSOs, AMAN also implemented a set of joint projects, which 
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mainly aimed at consolidating community accountability for, and oversight of, public administration 
and public financial management. In partnership with the Sharek Youth Forum in the West Bank and 
Social Development Forum in Gaza, AMAN launched the Integrity School 2019 project. By this, AMAN 
sought to reach out to and raise awareness of Palestinian young people about the anti-corruption 
system and community accountability tools. Bringing together 145 male and female young people in 
the West Bank and Gaza Strip, 30 accountability sessions were simultaneously held with Palestinian 
decision makers in 30 Palestinian communities. Led by the youth themselves, these sessions were 
organised on the National Accountability Day 2019. 

Complaint boxes for students: A youth initiative to promote accountability for the work of school 
canteens in Gaza  

Estimates show that about 397 government boys and girls schools for different stages of education 
are in operation in the Gaza Strip. A total of 253,263 students are enrolled in these schools. Almost 397 
canteens serve and sell food products to school students. Based on relevant tenders, school canteens 
are outsourced to subcontractors by the Ministry of Education (MoE). However, the MoE does not pro-
vide inspection and control over the quality of food and consumer protection requirements at school 
canteens. In addition, tools or mechanisms are not in place to receive complaints on these canteens. 

Against this background, the Integrity School activists launched a community initiative, titled How do 
you see it?. The initiative featured accountability sessions with the MoE, Ministry of Health (MoH), and 
Preventive Medicine Department in Gaza. Addressing mechanisms for accountability and control over 
food quality at school canteens, this exercise received widespread attention by Palestinian decision 
makers. Pledges were made by the MoE, MoH, and Preventive Medicine Department to improve the 
current situation. In the accountability session, the MoE announced that it would adopt this initiative. 
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Together with intensive visits and inspections, the MoH and Preventive Medicine Department under-
took to publish periodic reports on the results of inspection and control over school canteens. 

Building coalitions and alliances 

In 2019, AMAN successfully established many lobbying groups and active coalitions for oversight of 
public administration. These would hold to account government performance in a variety of vital sec-
tors. A key example was the Jerusalem Anti-Corruption Coalition. Additionally, AMAN institutionalised 
the work of existing bodies and coalitions, which had been established earlier. These specialise in 
oversight of critical and sensitive sectors with a direct impact on the wellbeing and security of Pal-
estinian citizens. AMAN-led bodies and coalitions include the Civil Society Team for Enhancing Public 
Budget Transparency and Civil Forum for Promoting Good Governance in the Security Sector. The lat-
ter was launched by AMAN 2014. 

The Coalition for the Jerusalem Anti-Corruption Declaration successfully approves a national 
cross-cutting strategy against corruption

In 2019, AMAN established the Jerusalem Anti-Corruption Coalition, which brings together 32 CSOs, 
to lobby for approving a national cross-cutting strategy against corruption. Having held a large con-
ference, the coalition launched the Jerusalem Anti-Corruption Declaration, which was signed by an 
extended number of parties, institutions, organisations, and national figures. The Declaration stresses 
the need to promote fight against corruption through a comprehensive national cross-cutting strategy 
against corruption. 

Official and nonofficial reactions were on the rise in response to the steps taken by the Coalition for 
the Jerusalem Anti-Corruption Declaration. This provided the grounds for the new PACC chairman and 
leading political level, who exhibited serious will to consult with member institutions of the coalition. 
In this context, bilateral meetings were held between the PACC and coalition. Later, joint action was 
initiated by AMAN and PACC to develop the National Anti-Corruption Strategy, which was eventually 
launched on 9 December 2019. The strategy was in line with the principles and rules, which AMAN had 
long called for and reflected in the Jerusalem Anti-Corruption Declaration. The National Anti-Corrup-
tion Strategy illustrated the first joint effort and real partnership, marking responsiveness and success 
made by AMAN’s initiative of the Jerusalem Anti-Corruption Declaration. 

Security sector governance under the lens of Palestinian CSOs 

In an unprecedented step at local and regional levels, the Civil Forum for Promoting Good Governance 
in the Security Sector, established by AMAN in 2014, released findings of the Integrity Index in the Pal-
estinian Security Sector. Announced in AMAN’s second annual conference at the end of 2019, the index 
was developed by the Coalition in partnership with members of the Civil Forum for Promoting Good 
Governance in the Security Sector and local experts. The index provides a periodic characterisation of 
the status of the integrity system within the Palestinian security sector. 

The Integrity Index in the Palestinian Security Sector came up with a set of recommendations, which 
were submitted to relevant official authorities. AMAN demanded that these recommendations be re-
flected as a priority to promote the security sector governance with a view to favourably impacting the 
integrity of security service provision to the Palestinian public. 

It is worth noting that the security establishment participated in AMAN’s conference and commended 
the index and respective results. Security representatives highlighted that the conference recommen-
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dations would be presented to Palestinian decision makers, laying the foundation for bolstering coop-
eration and integration with the security establishment, which had long been viewed as closed to civil 
society. 

Fostering the role of the media 

In 2019, AMAN doubled its effort to foster the media role in monitoring cases of corruption, developing 
investigative reports, and holding to account public administration officials for public service delivery. 
In this context, AMAN built partnerships with 21 media institutions (19 radio stations and two TV sta-
tions, including a satellite channel). In addition, AMAN provided empowerment to dozens of media rep-
resentatives so that they play their role and produce investigative reports and shows, which monitor 
and hold public financial management officials to account. 

Signalling a paradigmatic shift, this joint activity with the media allowed room for an increasing num-
ber of subjects tackled in investigative journalism. To this avail, AMAN received 138 expressions of 
interest to develop investigative reports. Of these, 61 applications were submitted by active female 
journalists. Another 47 expressions of interest were presented in the form of investigative reports, 
which were nominated for the Integrity Award for the Best Investigative Report. Furthermore, AMAN 
provided technical and financial support to 39 investigative reports, including 12 presented by female 
journalists. Worth noting is that some journalists received direct threats due to the audacity of their 
subjects.
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PACC opens files thanks to investigative reports 

AMAN’s vision shared a common ground with Wattan News Agency, one of AMAN’s strategic media 
partners. Operating a solid Investigative Report Unit, Wattan has a longstanding record in investigative 
journalism. Based on AMAN’s reports, Wattan produced six investigative reports on topics of public 
interest. The PACC used these investigations as reports of corruption and opened serious inquiries into 
reported cases of corruption. 

Prominent instances of the investigative reports examined by the PACC included a two-part investi-
gative report, namely, Legalising Halal Meat and Who Benefits from the Halal Meat Import Quota? The 
investigation examines the official role of relevant authorities, the regulations in place to ensure Pal-
estinian consumers’ rights, effective operations, and clear and transparent mechanisms for managing 
and distributing the sheep import quota to importers and dealers. It also explores providing meat to 
impoverished households at affordable prices. Guarantees to maintain transparency and integrity in 
the management of this file are also covered by the report. The investigation demonstrates that, be-
cause laws and regulations on stamping mechanisms are lacking, imported sheep are stamped and 
distinguished from other domestic animals. The Health and Safety Committee at the Ramallah and 
El-Bireh Governor’s Office prescribes that slaughtered sheep be stamped according to their age, rath-
er than the country of origin. Meantime, major importers firmly refuse that imported sheep be slaugh-
tered and distinguished as such. 

The investigation also showed that there was no price difference between imported and domestic 
meat, reflecting potential fraud and deception. Hence, the main purpose of the import quota, namely 
to ensure that meat prices are afforded by needy citizens, is not in hand. It should be noted that some 
dealers reported to AMAN that a kilogram of imported lamb, which are killed in Palestinian slaughter-
houses, can be sold at half the price of domestic meat, with a very convenient profit margin. In addition, 
the investigation covered suspicions of conflict of interests in outsourcing slaughterhouses to traders 
of imported meat. 

To watch the two-part investigative report, click the links below [in Arabic]: 

https://www.youtube.com/watch?v=S1s8oxWgiFM&list=PLAAI3xobtPf2FLycyg_iQ_1KINKd0U60X&in-
dex=2&t=0s&fbclid=IwAR0rYAVrbByB4KG8Ui4nXtkWqCNPXEPuhUk9fjLP8AxAWJzKCMrUDNCQAkU

https://www.youtube.com/watch?v=gCAgL3agOtQ&list=PLAAI3xobtPf2FLycyg_iQ_1KINKd0U60X&in-
dex=4&t=0s&fbclid=IwAR2-UM22rlSp85QbQABP_6pWZr55AFi88g9L4kINJnfXf5YuwaMDHE8rKOE

Promoting integrity, fight against corruption and community accountability in LGU functions 

In light of the sensitive Palestinian context and deteriorating economic conditions, the need becomes 
more pressing to improve and ensure integral, transparent and fair basic service delivery, particularly 
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to marginalised and vulnerable groups. 

In view of the important role LGUs play in providing vital services to citizens on a daily basis, AMAN 
focused its effort in 2019 on providing technical support to LGUs in order to promote integrity and fight 
against corruption in respective functions. Along this vein, AMAN compiled two diagnostic studies on 
the status of the local integrity system in three LGUs in the West Bank (Jericho and Qalqiliya) and Gaza 
Strip (Al-Bureij). Based on the findings of these studies, AMAN assisted targeted LGUs in developing 
plans of action to overcome weaknesses and challenges. 

In a similar vein, in the context of promoting community accountability and LGU openness to local com-
munities and civil society, AMAN established three local committees in Jabalya, As-Sabra neighbour-
hood and Tulkarem in cooperation with partner CSOs (World Vision and Roya Association For Develop-
ment Abilities). These committees provided oversight of LGU performance, level of service provision 
in respective local communities, and extent of compliance with the values of integrity and principles of 
transparency at work. Accordingly, technical and financial assistance was delivered to these commit-
tees to implement a set of initiatives designed to lobby for improved local service provision and hold 
LGUs to account. 

The Gaza Municipality responds to the Keep your eyes open for better streets initiative 

In the Gaza city, many road networks are in bad shape and in need of maintenance. Recurrent Israeli 
attacks have destroyed the majority of road networks and traffic lights, placing greater demands for 
surfacing and paving streets, repairing sidewalks and roads, and installing traffic lights. The Gaza Mu-
nicipality did not disclose the mechanism for distributing grants and street development projects. In 
addition to failing to making publicly available project budgets, the municipality did not devise a solu-
tion for traffic congestion in the city. 
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Against this backdrop, in 2019, in partnership with the Roya Association For Development Abilities, 
AMAN provided technical and financial support to members of the Local Committee for Community 
Accountability in the areas of Ash-Shuja’iya and As-Sabra. This help was earmarked to develop a social 
audit report on the environment of integrity, transparency and accountability in functions of the Direc-
torate General of Engineering and Planning. 

In early June 2019, the Local Committee for Community Accountability launched the Keep your eyes 
open for better streets initiative, which demanded that the Gaza Municipality make public the mecha-
nism for distributing grants, development project, and budget allocations of the Directorate General of 
Engineering and Planning. The committee also called for developing a participatory community plan to 
redesign of the flow of traffic in the city with a view to alleviating congestions. The initiative used tools, 
including a social audit report, accountability session, infographic, and citizen charter. 

In November 2019, the Gaza Municipality started to disclose achievements and functions of the Di-
rectorate General of Engineering and Planning. It also published information and statistics on road 
services, such as road maintenance, installation of traffic lights, patching, new projects, projects in the 
design process, etc. 

At the beginning of December 2019, the Gaza Municipality launched a city-wide campaign to implement 
a participatory community plan for regulating the flow of traffic and reduce congestions. 

“Our participation should not be limited to watching. All citizens are required to speak up and hold to 
account the municipality for its services. They need to present solutions and proposals. The municipal-
ity should respond to the demands of its citizens.” A member of the Ash-Shuja’iya Local Committee for 
Community Accountability said. 

Influence on public policies 

Improved regulations promoting integrity and fight against corruption 

Through the Advocacy and Social Accountability Unit, AMAN kept up its effort during 2019 to lobby 
Palestinian decision makers in order to create an institutional and legal enabling environment, which 
would prevent impunity and provide legal protection to whistle-blowers. Meantime, the Advocacy and 
Legal Advice Centre of this Unit indicates that whistle-blowers mostly pay a heavy price for reporting 
corrupt practices. Oftentimes, they are subjected to reprisals and threats to lose their jobs, undermin-
ing the anti-corruption effort and furnishing an opportunity for impunity. 

After many years of lobbying decision makers to improve the legislative framework for integrity and 
fight against corruption, AMAN has successfully made extensive achievements as decision makers 
favourably responded to the Coalition’s recommendations. This has mainly took the form of enacted 
bylaws or instructions and upgraded regulations or laws. For instance: 

-	 Starting from March 2019, the government put to effect the amendments to the Anti-Corruption 
Law No. 1 of 2005 in accordance with the Law by Decree No. 37 of 2018. The majority of provi-
sions of the amending Law by Decree are fully consistent with relevant proposals and demands 
made by AMAN. The new regulation overcomes many obstacles that impeded the enforcement 
of the Anti-Corruption Law No. 1 of 2005, particularly those provisions on cases of conflict of in-
terests, misappropriation, and obstruction of justice. In addition to criminalising profiting from 
public office, the Law by Decree disambiguates the definition of the crime of favouritism and 
nepotism. 

-	 On 7 October 2019, the Regulation on the Protection of Whistle-blowers, Witnesses, Informants 
and Experts in Cases of Corruption and their Relatives and Close Persons was promulgated 
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in accordance with the Council of Ministers’ Decision No. 7 of 2019. The regulation provides 
detailed procedures for putting in place protection mechanisms. Of these, a specialised unit is 
established within the PACC to provide protection, receive and keep requests, and define the 
concepts of functional, personal and legal protection. The regulation also delineates the right 
of a whistle-blower or their heirs to receive compensation in the event they are subjected to 
physical or financial abuse. 

-	 The Regulation on the Receipt of Gifts was issued forth by a decision from the Council of Min-
isters. It contributes to eliminating profiting from public office and putting an end to bribery in 
civil service. However, the regulation has not been published in the Official Gazette as at the 
time of reporting. 

The Ministry of Agriculture develops a proposal to upgrade the Law on the Palestinian Agricultural 
Disaster Risk Reduction and Insurance Fund 

Established by AMAN in 2010, the Civil Society Team for Enhancing Public Budget Transparency brought 
about a breakthrough on promoting integrity and transparency in public financial management in gen-
eral, and lobbying for strengthening control over public budget management in particular. The lack of 
transparency in public budget management allows an opportunity for wasting public funds. Reports 
produced by Team have served as a main source for developing and adopting policies, procedures and 
measures by relevant decision makers towards promoting good public financial management. For ex-
ample, in a report on the system of integrity, transparency and accountability in functions of the Pales-
tinian Agricultural Disaster Risk Reduction and Insurance Fund (PADRRIF), the Team submitted many 
practical recommendations to the government with a view to promoting governance of the PADRRIF 
and strengthen support to farmers and agriculture sector. To this avail, the Palestinian Ministry of 
Agriculture (MoA) adopted many recommendations, such as upgrading the PADRRIF Law. The Ministry 
submitted an amended version of the Law to the Council of Ministers for review and approval.  

Development of the PADRRIF Law will contribute to enhancing governance of the PADRRIF functions, 
improving Palestinian farmers’ confidence in government efforts, supporting the agriculture sector, 
and consolidating perseverance of farmers. 
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New procedures approved to ensure transparency telecom promotions and offers 

In view of important and vital services provided by the telecom sector to Palestinian citizens, telecom 
sector governance requires transparent, integral and informed regulation to improve the quality, and 
affordable prices, of telecom services delivered to the public. Telecom service provision should be 
grounded in the standards of integrity, transparency, and accountability. Against this backdrop, in the 
second half of 2019, AMAN held its annual conference on Governance of the Telecommunications Sec-
tor in Palestine. The conference also reviewed the Palestinian government policy for management and 
regulation of the telecom sector. 

Addressed to Palestinian decision makers, the conference came up with a set of recommendations 
with a view to regulating the telecom sector and ensuring integrity, transparency, inclusiveness, com-
petitiveness, quality and affordable prices of telecom service. The conference was ensued by lobbying 
campaigns launched by AMAN to pressure the government to adopt relevant recommendations. 

Accompanied by a wave of favourable public opinion, the continuous pressure led by AMAN has driven 
the government to take serious measures, including approval of new binding instructions for telecom 
companies. Most notably, Instructions No. 2 of 2019 on Telecom Offers and Promotional Advertise-
ments stress transparent provision of competitive and non-competitive telecom offers. The instruc-
tions set detailed conditions for mechanisms for subscribing, unsubscribing and pricing of telecom 
services. In addition to avoiding deception, telecom companies need to obtain a written approval from 
the Ministry of Telecommunications and Information Technology (MoTIT) before they release services. 
The MoTIT is the competent body that provides supervision and oversight of these processes. 
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An effective complaint handling system empowers small-scale farmers and fishers to use account-
ability 

Lacking transparent policies for management of the fishing sector in Gaza raised doubts among fish-
ers about cases of conflict of interests between powerful officials and major dealers. While a large 
quantity of fish catch was exported, the local market was forced to rely on imported fish to the disad-
vantage of small-scale dealers. On the other hand, farmers complained of the unclear plan for farmer 
support and consumer protection, which had been announced by the MoA in early 2019. This took place 
in the context of rising prices of commodities, declining consumer satisfaction, a dramatic drop in the 
prices of seasonal products which were not exported, and damage caused to farmers. 

Against this backdrop, AMAN held an accountability session with the Gaza-based MoA, addressing the 
Plan for Farmer Support and Consumer Protection as well as the management of fisheries. Primarily 
aiming at promoting the concept of accountability and transparency, this session furnished an oppor-
tunity to small-scale farmers and fishers to inquire about the lack of information. In the session, AMAN 
emphasised that the MoA and all relevant government bodies should no longer turn their back on, but 
allow room for, affected fishers and citizens to file their complaints. In parallel, these authorities will 
adhere to making information publicly available and publishing all procedures and policies on imports 
and exports. 

Following on these accountability sessions, AMAN reiterated relevant recommendations. Later, the 
MoA responded by creating an effective e-complaints programme as part of the unified complaints 
system of public institutions in the Gaza Strip. The Ministry also publicised a hotline to receive com-
plaints from both farmers and citizens. 

International participations 

In 2019, AMAN played a key role in monitoring anti-corruption developments at regional and inter-
national levels. AMAN also honoured invitations to take part in many events, including conferences, 
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seminars and workshops, where the Coalition transferred and shared know-how in the fight against 
corruption. In prominent contributions, AMAN 

-	 Participated in a workshop on The Role of and Momentous Challenges Encountered by the Me-
dia in a Radicalised World, 12th Forum of the Arab Reporters for Investigative Journalism (ARIJ), 
Jordan, 22-24 October 2019. 

-	 Presented a paper, titled The Role of Civil Society Organisations in Providing Reliable Informa-
tion on Implementation of SDG 16, Session on Sustainable Development Goals 2030, Expert 
Conference, organised by the United Nations Economic and Social Commission for Western Asia 
(ESCWA) and United Nations Development Programme (UNDP), Jordan, 12-13 December 2019.  

-	 Participated in an international workshop on Governance and the Shrinking Space of Civil Soci-
ety, organised by MAJALAT Project, Italy, 15-18 May 2019. 

-	 Participated in a regional workshop to discuss key developments within the Arab Anti-Corrup-
tion and Integrity Network (AAIN), organised by the AAIN Non-Governmental Group with support 
from the UNDP, Tunisia, 22-27 July 2019. 

-	 Took part in discussions of the National Anti-Corruption Strategy, organised by the PAAC, Jor-
dan, 16-20 October 2019. 

-	 Participated in the Conference of the States Parties to the United Nations Convention against 
Corruption (UNCAC), at the invitation of the TI and UNDP, Abu Dhabi, 16-20 December 2019. 

Advice and technical support 

As a Palestinian anti-corruption think tank, AMAN played a significant role in offering advice and tech-
nical support to many national and regional stakeholders. In this context, in 2019, AMAN 

-	 Implemented a regional programme to establish and provide training to civil society coalitions 
for control over public budget management in Jordan, Tunisia, Morocco, and Lebanon. 

-	 Implemented a regional programme to share experiences of the course on integrity, transpar-
ency and accountability for fight against corruption, developed by AMAN in 2009 and taught at 
10 Palestinian universities, with the TI national chapter of Kuwait. 

-	 Took part in the TI steering committee meetings to develop Arab and international anti-corrup-
tion strategies. 

-	 Participated actively in meetings of the Board of Trustees of the Arab Network of Social Ac-
countability (ANSA) to compile the ANSA Strategy 2020-2025. AMAN has been chair of the ANSA 
Board of Trustees since 2014. 

-	 Provided, through its Monitoring and Studies Unit, technical support to more than 50 research-
ers and university students of various majors and programmes (BA, MA, and PhD) to conduct 
focused research papers on the fight against corruption. 

-	 Provided technical support to over 20 media representatives to produce focused investigative 
reports on the exposure of corruption. 
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Institutional capacities and human resources: 

In 2019, AMAN continued its efforts to promote human resources and institutional capacities to ensure 
effective implementation and achievement of the Coalition’s goals and vision. In this vein, key achieve-
ments included: 

-	 Reviewing and evaluating AMAN’s plans of action in the West Bank and Gaza Strip, and devel-
oping AMAN’s Strategic Plan 2020-2022 with effective participation of relevant partners and 
stakeholders. 

-	 Developing manuals, plans of action, policies and procedures, which ensure diversified sources 
of income, maintain financial sustainability, and achieve the vision of AMAN. 

-	 Developing manuals, policies and internal working regulations, including administrative and 
financial regulations and internal control manuals, ensuring consistence with the best interna-
tional practice and rules of governance. 

-	 Upgrading AMAN’s e-filing system to facilitate the flow of information and decision making pro-
cesses. 

-	 Updating the English and Arabic versions of AMAN’s website. A series of updates included con-
tent cataloguing and improved infrastructure to increase browsing speed of the website. 

-	 Promoting human capacities of the AMAN staff members by allowing an opportunity to take part 
in specialised training programmes, courses and workshops. These contributed to a deeper 
knowledge and expertise on relevant lines of activity. Each in their own field of specialisation, 
the AMAN staff members participated in the following training courses and programmes: 

o A programme on leadership capacity building among women in the Netherlands, 
funded by the Dutch Ministry of Foreign Affairs.

o A training course on risk management in the Netherlands, in the context of the 
“Towards Financial Policies in Support of Development” project. 

o A training course in Thailand on financial oversight, budgets and fiscal risk anal-
ysis of audited statements, funded by TI. 

o A TI-funded programme for exchange of experience to share and transfer infor-
mation on the concept of political corruption and gender mainstreaming in the 
anti-corruption effort. 

o A training programme on the index of corruption risks in the security sector, in 
partnership with the TI UK Defence and Security Programme. 
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Special thanks 
AMAN would like to thank all of its members for their unrelenting support to AMAN’s programmes 
and activities. AMAN would also extend its thanks to all local and international partners and donors. 
Special thanks go to the consortium of donors of AMAN’s Core Programme for its continuous support, 
namely, the governments of Belgium, the Netherlands, and Luxemburg. AMAN would also like to thank 
Transparency International, UK Department for International Development, Oxfam, UNDP/Sawasya. 

Finally, AMAN would like to place on record its thanks to the CSOs and youth groups that took inno-
vative anti-corruption initiatives. The Coalition would also like to express its thanks to all government 
bodies that cooperated with AMAN, as well as to the Palestinian and Arab networks, researchers, 
trainers, academics, and representatives of public institutions and CSOs, who enriched, cooperated 
and interacted with AMAN’s activities throughout 2019. 
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Images of Publications  2019
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 Annex: Tables of Activities and Outputs
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Plan of Action 2019 

Strategic Objective 1: Citizens, civil society organisations (CSOs) and media 
representatives are engaged in promote the National Integrity System (NIS) and anti-
corruption efforts  

Outputs Planned activities Implemented 
activities Comments 

Result 1.1 Citizens are more aware of the promotion of integrity, fight against 
corruption and accountability for public performance 

1.1.1 Legal 
advice is 
offered to 
victims of 
corruption and 
whistle-
blowers is 
offered  

1.1.1.1 Provide 
legal advice service 
to corruption 
victims and 
whistle-blowers.  

 

  

Done Legal advice support services were 
provided to 919 applicants in the 
West Bank and Gaza. AMAN’s 
Legal Advocacy and Advice 
Centre adopted and followed up on 
64 cases of suspicions of 
corruption with official authorities. 

1.1.1.2 Launch 
campaigns through 
radio and any other 
channels to raise 
citizens’ awareness 
of anti-corruption 
activity and 
introducing the 
Legal Advocacy 
and Advice Centre 
(2,000 spots, 5 
Facebook 
campaigns).  

Done 2,385 radio spots were produced to 
encourage citizens to report 
corruption, raise citizens’ 
awareness of the importance of a 
national anti-corruption plan, and 
urge employees of the public 
sector, civil society and private 
sector to engage in the planning 
process.  

 

1.1.1.3 Make field 
visits to raise 
awareness of 
various anti-
corruption issues 
and importance of 
whistleblowing (24 
field visits). 

Done 26 field visits were carried out (13 
in Gaza and West Bank each, 
targeting 1,250 citizens, including 
farmers, fishers, women, etc.).  
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Outputs Planned activities Implemented 
activities Comments 

1.1.1.4 Organise 
the transparency 
celebration event to 
distribute awards 
and honours 
whistle-blowers 
(Integrity Awards 
2019).  

Done  

1.1.1.5 Develop a 
study on challenges 
associated with 
inadequate 
awareness of 
integrity and fight 
against corruption.  

Done  

1.1.1.6 Implement 
training and 
capacity building 
programmes to 
complaints units at 
security agencies, 
focusing on skills 
to handle women’s 
complaints (a 
special programme 
to enhance skills of 
female staff 
members of 
complaints units).  

Done A training workshop was held, 
bringing together 25 officers in 
charge of complaints units at the 
Gaza-based Police agency.  

1.1.1.7 Hold an 
(annual) 
sensitisation 
workshop on the 
sexual harassment 
offence as a form 
of corruption.  

Done   

1.1.1.8 Develop 
and publish the 

In final stages In cooperation with the Palestinian 
Civil Police (PCP), work has begun 
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Outputs Planned activities Implemented 
activities Comments 

manual of services 
delivered by 
security institutions 
and mechanisms 
for reporting 
corrupt service 
provision   

on developing the PCP service 
manual for the general public. 
However, AMAN is waiting to 
receive information on PCP service 
for inclusion in the manual.   

1.1.2 Youth 
and women 
groups are 
informed and 
aware of the 
risks of 
corruption and 
the importance 
of fight 
against 
corruption  
control over 
public funds 
and 
performance. 
These groups 
are also 
empowered to 
implement 
advocacy 
campaigns  

1.1.2.1 Give effect 
to the role of the 
youth in 
community 
accountability by 
organising 8 
awareness raising 
sessions for youth 
groups on 
corruption and 
tools of 
accountability.  

 

Done  Training sessions were delivered to 
145 male and female young people 
(80 males and 65 females) to 
improve skills in the fight against 
corruption and community 
accountability tools.  

1.1.2.2 Provide 
training to target 
youth groups on 
skills needed for 
community 
accountability for 
corruption  

Done The Integrity School targeted 145 
male and female young people in 
the West Bank and Gaza Strip.  

1.1.2.3 Provide 
support to youth 
groups to develop 
and implement 
community 
accountability 
initiatives both 
locally and 
nationally. This 
will include 
finalising the 

Done  
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Outputs Planned activities Implemented 
activities Comments 

national campaign 
for safe disposal of 
medical waste.  

1.1.2.4 Organise 
and launch the 
Integrity School in 
cooperation with 
the Sharek Forum 
in both the West 
Bank and the Gaza 
Strip.  

Done  

1.1.2.5 Produce a 
critical comedy 
show on the 
management of 
public affairs and 
public property.  

Done  

1.1.2.6 Support 
youth groups to 
view regional and 
international 
experiences in 
relation to 
launching 
community 
accountability 
campaigns, with a 
particular focus on 
the use of social 
media.  

Done The training programme was 
delivered in the Gaza Strip.  

1.1.2.7 Support 
target youth groups 
to organise the 
Conference on 
Youth 
Accountability to 
present their own 

Done The training programme was 
delivered in the Gaza Strip. 
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Outputs Planned activities Implemented 
activities Comments 

initiatives and 
relevant results.  

1.1.2.8 Deliver a 
training 
programme for 
women groups to 
improve skills of 
community 
accountability, 
lobbying and 
advocacy.  

Done  

1.1.2.9 Implement 
a training 
programme for 
elected women on 
fight against 
corruption and 
skills to launch 
lobbying and 
advocacy 
campaigns.  

Done  

1.1.2.10 Support 6 
initiatives (local 
community groups) 
to implement 
community 
accountability 
initiatives in the 
form of lobbying 
and advocacy at 
target local 
government units 
(LGUs).  

Done  

1.1.3 
Voluntary 
community 
accountability 
initiatives 

1.1.3.1 Lobby for 
adopting the idea 
of developing a 
university course in 
investigative 

Done  



Annual Report on Achievements

52

Outputs Planned activities Implemented 
activities Comments 

implemented 
by students for 
accountability 
for 
management 
of public 
affairs  

reporting on 
corruption  

1.1.3.2 Hold 
awareness raising 
sessions and 
coordinate with 
academics to 
develop initiatives 
for integrating 
students in 
community 
accountability.  

Done  

1.1.3.3 Continue to 
encourage 
additional 
Palestinian 
universities to 
adopt the course on 
the integrity system 
and fight against 
corruption (8 
universities have so 
far adopted and 
taught this course).  

Done  

1.1.3.4 Organise 
joint seminars with 
universities on 
special cases to the 
benefit of BA and 
MA students.  

Done  

1.1.3.5 Continue to 
assist students in 
conducting focused 
research papers and 
seminars on the 
fight against 
corruption.  

Done  
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Outputs Planned activities Implemented 
activities Comments 

1.1.3.6 Implement 
student projects 
with schools on 
fight against 
corruption, 
promotion of 
community 
accountability, and 
protection of public 
funds.  

Done  

1.1.3.7 Provide 
technical support to 
a set of student-led 
community 
initiatives on 
accountability for 
the management of 
public funds.  

Done In partnership with the Social 
Development Forum, and with the 
participation of 80 students, 
including 25 males and 55 females, 
technical and financial support was 
provided to implement 4 student-
led community projects on fight 
against corruption, promotion of 
community accountability, and 
protection of public funds. 

Result 1.2 Embracing the promotion of integrity and fight against corruption in their 
strategies, CSOs are qualified and participate in the oversight of public performance   

1.2.1 
Targeting 
CSOs, training 
programmes 
on the 
integrity and 
anti-corruption 
system are 
implemented 

1.2.1.1 Engaging 
CSOs, implement a 
set of workshops 
on the integrity and 
anti-corruption 
system (6)  

Done   

1.2.2 A 
capacity 
building 
programme is 
offered to 
CSOs to 
develop 

1.2.2.1 Provide 
technical assistance 
to (6) CSOs to 
incorporate the 
integrity and 
accountability 
system in relevant 

Done Technical assistance was provided 
to 6 CSOs to incorporate the 
integrity and accountability in 
relevant strategies (Roya 
Association For Development 
Abilities, Social Development 
Forum, Youth Vision Society, 
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Outputs Planned activities Implemented 
activities Comments 

strategies that 
incorporate 
action towards 
promoting the 
integrity and 
anti-corruption 
system 

work strategies. To 
this end, sessions 
will be delivered 
on the importance 
of adopting and 
incorporating the 
system of integrity 
and accountability 
in respective 
institutional 
strategies and 
perceptions. 
Needed help will 
be provided to 
these CSOs.  

Filastiniyat, Union of Agricultural 
Work Committees, and Teacher 
Creativity Centre).    

1.2.2.2 Provide two 
guidance manuals 
on the integrity 
system, fight 
against corruption 
and community 
accountability to 
target CSOs.  

 

Done  

1.2.2.3 Engage and 
support target 
CSOs to implement 
accountability 
activities and raise 
awareness of the 
integrity and anti-
corruption system 
embedded in 
relevant strategies. 

Done  

1.2.2.4 
Reinvigorate the 
Civil Forum for 
Promoting Good 

Done At the beginning of 2019, a 
document on the perceptions of the 
Civil Forum for Promoting Good 
Governance in the Security Sector 
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Outputs Planned activities Implemented 
activities Comments 

Governance in the 
Security Sector to 
promote good 
governance in 
security operations 
and interventions, 
and expand the 
membership base 
to include the Gaza 
Strip (develop 
regulations, 
membership, plan 
of action, etc.).  

was developed in partnership with 
member institutions.  

1.2.2.5 Hold 
periodic meetings 
with the Civil 
Forum for 
Promoting Good 
Governance in the 
Security Sector to 
promote good 
governance in 
institutional 
functions (5 
meetings). 

Done  

Result 1.3 Palestinian media is empowered to control public performance and take 
part in the anti-corruption effort 

1.3.1 
Targeting 
media 
representatives 
and media 
outlets, a 
capacity 
building 
programme on 
investigative 

1.1.3.1 Provide 
technical support 
and guidance, and 
fund media 
initiatives taken by 
media outlets and 
representatives (3 
sessions with 
media outlets, and 
support 10 media 

Done   
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Outputs Planned activities Implemented 
activities Comments 

journalism is 
developed and 
implemented, 
together with 
accountability 
programmes 
and media and 
online 
campaigns on 
fight against 
corruption and 
oversight of 
public 
performance 
and public 
financial 
management.  

accountability 
initiatives).  

1.1.3.2 Provide 
training to media 
representatives on 
how to develop 
investigating 
reports on fight 
against corruption, 
including services 
delivered by justice 
institutions and 
security agencies (2 
courses).  

Done Bringing together 17 male and 
female journalists, a training day 
was organised, covering skills of 
developing investigative reports on 
the security sector.  

1.1.3.3 Sponsor a 
set of TV episodes 
(12) and radio 
shows (5) on 
accountability, and 
prepare special 
material and 
reports on specific 
issues for media 
outlets.  

Done On 19 December 2019, an all-day 
radio show on the management of 
public funds was organised. The 
show addressed the following 
issues: budget transparency, public 
debt, development expenditures, 
governance of funds, higher 
education budget allocations, and 
comprehensive health insurance.   

1.1.3.4 Organise a 
dialogue session on 
the role and 
importance of the 
media in fight 
against corruption 
as a cornerstone to 
build an integrity 
system.  

Done  

1.1.3.5 Launch a 
number of online 
campaigns on 
particular issues 
with relevance to 

Done  
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Outputs Planned activities Implemented 
activities Comments 

fight against 
corruption and 
promoting of social 
engagement and 
accountability (7 
campaigns).  
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